
POSITION: Director of Performance

ABOUT US
Huili School Hangzhou offers a world-class bilingual education for children aged from 2 to 18, which begins in Huili Nursery Hangzhou with the Early Years Foundation Stage supported by the Early Years statements taken from the Zhejiang Curriculum. In Primary School and Junior High we follow the Chinese National Curriculum (with reference to Zhejiang Province guidelines), which is complimented with a wide-range of international teaching resources and materials. Pupils then study the IGCSE and either A-Levels or the IB Diploma Programme in our Senior High. Huili School Hangzhou uses the unique Wellington approach to holistic education coupled with the Huili Values and Identities to ensure our well-rounded pupils will be ready for acceptance into the best universities around the world, leaving Wellington College Hangzhou prepared with the 21st century skills required for the future. 

Our campus covers over 74,000 square meters and hosts a range of custom built, state-of-the-art facilities that provide pupils with access to the very best academic and co-curricular opportunities.



	Basic Information

	JOB TITLE
	Director of Performance
	DEPARTMENT
	Academic

	LOCATION
	Hangzhou
	POSITION TYPE
	Full-time

	SUPERVISOR
	Executive Master, Principal, Head of Primary, Head of Junior High



KEY RESPONSIBILITIES:
· Main Responsibilities of the post include:
· implement agreed school policies and guidelines; 
· support initiatives decided by the Headteacher and senior staff; 
· plan appropriately to meet the needs of all pupils, through differentiation of tasks; 
· be able to set clear targets, based on prior attainment, for pupils’ learning; 
· provide a stimulating learning environment, where resources can be accessed appropriately by all pupils; 
· keep appropriate and efficient records, integrating formative and summative assessment into weekly and termly planning; 
· report to parents on the development, progress and attainment of pupils; 
· maintain good order and discipline amongst pupils, in accordance with the school's behaviour policy; 
· participate in meetings which relate to the school's management, curriculum, administration or organisation; 
· communicate and co-operate with specialists from outside agencies; 
· lead, organise and direct support staff within the classroom; 
· produce musical/performance events at group/class and whole school level 
· form a school choir;
· undertake all reasonable duties when requested by the Senior Leadership Team: 
· be responsible for the delivery, progress and attainment in the subject;
· act as a point of contact for one ‘home’ class, undertaking the normal pastoral duties this entails.
The above list of duties and responsibilities are not exhaustive. A detailed Job Description has been provided in the supporting document section.

The candidate will demonstrate the following attributes:
· To be passionate about students’ learning and development and have:
· A deep understanding of the current literature regarding teaching and learning.
· A proven track record of success as a teacher.
· A proven record of experience in a successful school.
· Strategic awareness and the ability to think creatively.
· People management skills coupled with the ability to act as a coach to team members.
· A high level of integrity with an appreciation of working with diverse cultures.
· Excellent communication skills.
· A vision and passion to help drive the appraisal and development of teaching and learning.
· Some knowledge of leading a group of teaching colleagues from differing ethnic backgrounds and experiences.

JOB QUALIFICATIONS
	BASIC QUALIFICATION
	· Qualified Teacher Status
· Desirable: Evidence of additional training and commitment to further professional development. Recognised qualification in Performing Arts. 
· A passion for delivering high quality learning in both areas
· Support Wellington Value

	EXPERIENCE
	· Working Experience
	· The teacher should have experience of:
· Producing whole school events.
· In addition, the teacher might have experience of:
· working in a bilingual school;
· working outside of the UK as a class teacher;
· working in partnership with parents.

	KNOWLEDGE AND UNDERSTANDING
	· The teacher should have knowledge and understanding of:
· the theory and practice of providing effectively for the individual needs of all children (e.g. classroom organisation and learning strategies);
· the monitoring, assessment, recording and reporting of pupils’ progress;
· the principles around Equal Opportunities, Health & Safety, SEN and Child Protection;
· the positive links necessary within school and with all its stakeholders;
· high standards of classroom management;
· impact of the learning environment upon children & staff;
· how to ensure children & colleagues stay safe;
· effective teaching and learning styles.
· In addition, the teacher might also have knowledge and understanding of:
· the links between schools, especially partner schools.


	SKILLS
	The teacher will be able to:
· Actively promote and demonstrate the Wellington College’s ethos, values and aims positively, 
· Be proficient in playing a classroom appropriate musical instrument
· use effective strategies to monitor motivation and morale;
· develop good personal relationships within a team;                 
· establish and develop close relationships with parents and the community;
· communicate effectively (both orally and in writing) to a variety of audiences;
· to attend out of hours events;
· work with other adults in the classroom in planning and delivering high quality learning,
· create a happy, challenging and effective learning environment.
· In addition, the teacher might also have:
· a strong interest in an appropriate activity that may be a focus in co-curricular activity sessions.
· involvement in leading a choir.


	PERSONAL CHARACTERISTICS
	Approachable    Committed     Enthusiastic   Positive    Organised         Resourceful   Team player
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